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ABSTRACT 

This article investigates the foundational principles and contemporary 

relevance of labor laws within Islamic jurisprudence, offering a 

comprehensive analysis of how these laws are rooted in the Qur'an, Hadith, 

and other authentic Islamic sources. The study highlights the ethical and 

legal framework that governs labor relations in Islam, emphasizing key 

principles such as justice, fairness, the prohibition of exploitation, and the 

protection of workers' rights. It explores how these laws have historically 

evolved, beginning with the practices established by the Prophet Muhammad 

(PBUH) and extending through various Muslim political institutions. The 

article also contrasts Islamic labor laws with Western legal systems, 

underscoring the unique focus of Islamic jurisprudence on moral and social 

responsibilities alongside legal obligations. This study examines the 

implementation of Islamic labor laws in modern Muslim-majority countries, 

discussing the successes and challenges faced in aligning traditional 

principles with the demands of the international labor market. Moreover, the 

article addresses current debates on the reformation of Islamic labor laws to 

better align with international labor standards, highlighting the role of 

Islamic institutions in this ongoing process. The findings suggest that Islamic 

labor laws, while deeply rooted in traditional values, possess the flexibility 

to adapt to modern contexts, provided that there is a concerted effort to 

harmonize them with contemporary legal and ethical standards. The article 

concludes by offering recommendations for policymakers, scholars, and 

practitioners, advocating for a balanced approach that respects Islamic 

traditions while ensuring that labor laws meet the needs of today's 

workforce.  

Keywords: Islamic labor laws, justice, workers' rights, Islamic 

jurisprudence, contemporary applications, global labor market 
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2. Introduction 

Background on Labor Laws in General 
Labor laws are a critical component of any legal system, providing 

the framework that governs the relationship between employers and 

employees. These laws are designed to protect the rights of workers, ensure 

fair treatment, and establish guidelines for working conditions, wages, and 

other aspects of employment. The evolution of labor laws has been driven 

by the need to address the power imbalances inherent in the employer-

employee relationship, ensuring that workers are not exploited and that 

their basic rights are safeguarded. In many parts of the world, labor laws 

have developed in response to industrialization, economic change, and 

social movements that have sought to improve the working conditions of 

the labor force.  

Historically, labor laws have evolved through various stages, often 

reflecting the social, economic, and political contexts of the time. In the 

Western world, labor laws began to take shape during the Industrial 

Revolution, as the rise of factories and mass production created new 

challenges and risks for workers. These early laws focused primarily on 

regulating working hours, child labor, and health and safety conditions in the 

workplace. Over time, labor laws expanded to include a broader range of 

protections, such as minimum wage standards, the right to unionize, and 

protections against discrimination and harassment. 1 

In contemporary times, labor laws continue to evolve, responding to 

the complexities of the global economy and the changing nature of work. 

Issues such as the gig economy, remote work, and international labor 

standards have brought new challenges to the fore, requiring ongoing 

adaptation and reform of labor laws to meet the needs of both workers and 

employers. Despite these developments, the core principles of labor laws—
protecting workers' rights, ensuring fair treatment, and promoting equitable 

working conditions—remain consistent across different legal systems and 

cultural contexts.  

 Importance of Labor Laws within Islamic Jurisprudence 
Within Islamic jurisprudence, labor laws are deeply rooted in the 

ethical and moral teachings of Islam, which emphasize justice, fairness, 

and the dignity of labor. Islamic labor laws are derived from the primary 

sources of Islamic law—the Qur'an, the Hadith (sayings and actions of 

the Prophet Muhammad), and the consensus of Islamic scholars (Ijma')—
and are further interpreted through analogical reasoning (Qiyas) and other 

jurisprudential methods.  
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The importance of labor laws in Islam is underscored by the religion's 

holistic approach to social justice and economic equity. Islam views work as 

a noble pursuit and an essential aspect of human life, with the Prophet 

Muhammad (PBUH) himself having emphasized the dignity of labor and the 

importance of fair treatment of workers. The Qur'an and Hadith contain 

numerous teachings that advocate for the protection of workers' rights, the 

prohibition of exploitation, and the equitable distribution of wealth. 2 

Islamic labor laws place a strong emphasis on the responsibilities of 

employers, who are required to treat their employees with respect, provide 

fair wages, and ensure safe and humane working conditions. The concept of 

"adl" (justice) is central to Islamic labor laws, guiding the relationship 

between employers and employees and ensuring that all parties are treated 

fairly and equitably. For example, the Prophet Muhammad (PBUH) stated, 

"Pay the worker his wages before his sweat dries," highlighting the 

importance of prompt and fair payment for labor. 3 

In addition to the rights of workers, Islamic labor laws also 

recognize the obligations of employees, who are expected to perform their 

duties with integrity, honesty, and diligence. The reciprocal nature of these 

obligations reflects the broader Islamic principles of mutual responsibility 

and social solidarity, which are fundamental to the religion's legal and 

ethical framework.  

The significance of labor laws in Islamic jurisprudence extends 

beyond the workplace, as they are closely linked to broader social and 

economic principles in Islam. These include the prohibition of riba (usury), 

the promotion of zakat (charitable giving), and the emphasis on social 

welfare and the equitable distribution of resources. By ensuring that workers 

are treated fairly and that their rights are protected, Islamic labor laws 

contribute to the overall goal of social justice and economic stability within 

the Islamic community (ummah).  

 Objectives and Scope of the Study 
The primary objective of this study is to provide a comprehensive 

analysis of labor laws within Islamic jurisprudence, exploring their historical 

development, core principles, and contemporary applications. The study 

aims to highlight the unique aspects of Islamic labor laws that distinguish 

them from other legal systems, while also examining their relevance in the 

modern world. By doing so, the study seeks to contribute to a deeper 

understanding of how Islamic labor laws can be applied in contemporary 

contexts, particularly considering the challenges posed by globalization, 

technological advancements, and changing labor markets.  

The scope of this study encompasses several key areas of inquiry. 

First, it provides a historical overview of labor laws in Islam, tracing their 
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development from the early days of Islam to their application in various 

Islamic empires. This historical perspective is essential for understanding the 

evolution of Islamic labor laws and the factors that have shaped their 

development over time.  

Second, the study delves into the theoretical foundations of Islamic 

labor laws, examining the primary sources of Islamic law and the 

jurisprudential methods used to interpret and apply these laws. This section 

also explores the core principles of Islamic labor laws, such as justice, 

fairness, and the protection of workers' rights, and compares them with the 

principles underlying Western labor laws.  

Third, the study analyzes the practical implementation of Islamic 

labor laws in contemporary Muslim-majority countries, assessing how 

these laws have been adapted to meet the needs of modern economies. This 

section includes case studies from different countries, highlighting both the 

successes and challenges of implementing Islamic labor laws in a 

globalized world.  

Finally, the study addresses contemporary issues and debates related 

to Islamic labor laws, such as the impact of globalization, the role of Islamic 

institutions in labor law enforcement, and the ongoing efforts to reform 

Islamic labor laws to align with international labor standards. By examining 

these issues, the study aims to provide insights into how Islamic labor laws 

can be effectively applied in the modern world while remaining true to their 

foundational principles.  

In conclusion, this study seeks to offer a nuanced and in-depth 

exploration of labor laws within Islamic jurisprudence, highlighting their 

relevance and potential for contributing to fair and just labor practices in 

both Muslim-majority and non-Muslim-majority contexts. Through this 

analysis, the study aims to provide valuable insights for scholars, 

policymakers, and practitioners who are interested in the intersection of 

Islamic law, labor rights, and contemporary legal challenges. 

3. Historical Overview 

Early Islamic Perspectives on Labor and Employment 
In early Islamic society, labor and employment were regarded with a 

profound sense of dignity and respect, rooted in the ethical teachings of 

Islam. The Qur'an and the Hadith, which form the foundation of Islamic law, 

emphasize the importance of work as a vital aspect of human life and a 

means of earning a lawful livelihood (halal). Islam views labor not merely 

as an economic activity but as an act of worship and a moral responsibility, 

where both the employer and the employee are bound by principles of 

justice, fairness, and mutual respect.  
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The early Islamic perspective on labor was revolutionary for its 

time, especially in the context of pre-Islamic Arabia, where labor was often 

undervalued, and workers, particularly slaves and lower-class individuals, 

were treated harshly. Islam introduced a new ethical paradigm that 

recognized the inherent worth of every individual, regardless of their social 

or economic status. The Prophet Muhammad (PBUH) set a personal 

example in this regard, treating those who worked for him with kindness, 

fairness, and dignity. He emphasized that all work, when done with 

sincerity and in accordance with Islamic principles, is honorable. This 

perspective was reflected in his numerous sayings (Hadith), where he 

underscored the importance of fair wages, timely payment, and humane 

treatment of workers. 4 

For instance, the Prophet Muhammad (PBUH) famously declared, 

"The best of earnings is that which a man earns with his own hands," 

highlighting the value of self-reliance and honest labor. Furthermore, the 

Prophet's emphasis on the prompt payment of wages—"Give the worker 

his wages before his sweat dries"—illustrated the importance of ensuring 

that workers are compensated fairly and without delay. This early Islamic 

view laid the foundation for labor laws that would evolve over time, 

ensuring that the rights and dignity of workers were protected within an 

Islamic framework.  

 Development of Labor Laws during the Time of the Prophet 

Muhammad (PBUH) and the Rashidun Caliphate 

During the lifetime of the Prophet Muhammad (PBUH), labor laws 

were primarily derived from the Qur'an and the Prophet’s own practices, which 
served as a model for the Muslim community. The principles laid out in these 

sources were applied in various aspects of social and economic life, establishing 

a framework that guided labor relations and employment practices.  

The Qur'an explicitly prohibits the exploitation of workers and 

emphasizes the need for justice in all transactions. For example, Surah Al-

Mutaffifin (83:1-3) condemns those who give less than what is due in trade, 

a principle that extends to the treatment of workers. This verse, along with 

others, underlines the importance of fairness and equity in all dealings, 

including labor relations. The Hadith further elaborates on these principles, 

providing practical guidance on how employers and employees should 

interact. The Prophet Muhammad (PBUH) advocated for the fair treatment 

of workers, stressing the importance of mutual consent in employment 

contracts and the need for employers to fulfill their obligations. 5 

The Rashidun Caliphate, which succeeded the Prophet Muhammad 

(PBUH), continued to build upon these foundations, further formalizing 

labor laws and practices. The first four caliphs—Abu Bakr, Umar, Uthman, 
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and Ali—implemented policies that reflected the Islamic principles of 

justice, fairness, and social welfare. Caliph Umar ibn al-Khattab, in 

particular, is known for his administrative reforms that had a significant 

impact on labor relations. He established a system of public welfare that 

provided financial support to workers in need, ensuring that the basic needs 

of the labor force were met. Umar also introduced measures to regulate 

working hours, prevent the exploitation of workers, and ensure that wages 

were fair and paid promptly. 6 

In conclusion, Under the Rashidun Caliphate, the rights of workers 

were further protected by the introduction of legal mechanisms that allowed 

workers to seek redress if they were wronged. The caliphs also emphasized 

the importance of education and skills development, encouraging workers to 

improve their knowledge and abilities as a means of enhancing their 

livelihood. This period set the precedent for the development of more 

comprehensive labor laws in subsequent Islamic empires.  

 Evolution of Labor Laws in Different Islamic Empires 
As Islam spread beyond the Arabian Peninsula, the principles of 

labor law were adapted and expanded to suit the diverse social and economic 

contexts of the various regions under Islamic rule. Different Islamic empires, 

such as the Umayyads, Abbasids, Ottomans, and Mughals, each contributed 

to the evolution of labor laws, incorporating local customs and practices 

while remaining true to the core tenets of Islamic jurisprudence.  

The Umayyad Caliphate (661-750 CE), which marked the first major 

expansion of the Islamic empire, saw the development of a more structured 

and institutionalized approach to labor laws. The Umayyads introduced 

administrative reforms that regulated labor markets and ensured that workers 

were treated fairly. They also established public works programs that 

provided employment opportunities and contributed to the economic 

development of the empire. Labor relations during this period were 

characterized by a balance between state intervention and the protection of 

individual rights, with a strong emphasis on justice and social welfare. 7 

The Abbasid Caliphate (750-1258 CE) further refined labor laws, 

particularly in the areas of trade and commerce. The flourishing economy of 

the Abbasid era, centered in Baghdad, created a demand for skilled labor, 

which in turn led to the development of guilds and other labor organizations. 

These guilds played a crucial role in regulating labor practices, setting 

standards for wages and working conditions, and ensuring that workers were 

not exploited. The Abbasids also emphasized the importance of education 

and training, with many guilds requiring apprenticeships and certification 

before a worker could practice a trade. The legal framework of the Abbasid 
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Caliphate reflected a sophisticated understanding of labor relations, 

balancing the needs of employers with the rights of workers. 8 

The Ottoman Empire (1299-1922 CE) represents one of the most 

significant developments in Islamic labor law, as it governed a vast and 

diverse population for over six centuries. The Ottomans introduced a 

comprehensive legal code known as the "Kanun," which included detailed 

provisions on labor relations. The Kanun regulated various aspects of 

employment, including wages, working hours, and the rights of workers to 

seek redress for grievances. The Ottoman labor laws were also notable for 

their inclusivity, providing protections for non-Muslim workers and 

ensuring that all subjects of the empire were treated regardless of their 

religion or ethnicity. The Ottomans’ approach to labor law was characterized 
by a pragmatic blend of Islamic principles and local customs, allowing for 

flexibility and adaptation to the changing needs of the empire. 9 

The Mughal Empire in South Asia (1526-1857 CE) also made 

significant contributions to the development of labor laws within an Islamic 

context. The Mughals, under rulers like Akbar and Aurangzeb, implemented 

policies that promoted social welfare and protected the rights of workers. 

The Mughal legal system incorporated elements of Islamic law with local 

Hindu customs, creating a unique blend of legal traditions that governed 

labor relations in the empire. The Mughals emphasized the importance of 

fair wages and the provision of necessities for workers, reflecting the broader 

Islamic principles of justice and equity. 10 

Throughout the various Islamic empires, labor laws continued to 

evolve, reflecting the changing economic and social conditions of the time. 

Despite regional differences, the core principles of Islamic labor law—
justice, fairness, and the protection of workers’ rights—remained consistent. 

These principles have continued to influence labor practices in Muslim-

majority countries to this day, demonstrating the enduring relevance of 

Islamic jurisprudence in shaping fair and just labor relations. 

4. Theoretical Framework 

Core Principles of Labor Laws in Islam 
Islamic labor laws are deeply rooted in the ethical and moral 

teachings of Islam, with core principles that emphasize justice, fairness, and 

the prohibition of exploitation. These principles are derived from the Qur'an 

and the Hadith, and they form the foundation of Islamic jurisprudence (Fiqh) 

concerning labor relations.  

Justice is a paramount principle in Islamic labor laws. It ensures that 

all parties involved in labor relations—employers and employees—are 

treated equitably. The Qur'an commands Muslims to "stand firmly for 

justice" (Qur'an 4:135), and this extends to all aspects of life, including the 
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workplace. In the context of labor, justice requires that workers are 

compensated fairly, that their rights are protected, and that any form of 

oppression or exploitation is strictly prohibited. 11 

Fairness is closely linked to justice and is another fundamental 

principle in Islamic labor laws. It dictates that employment contracts should 

be mutually agreed upon, with both parties fully aware of their rights and 

obligations. The Hadith emphasizes this by stating, "The workers are your 

brothers... So whoever has a brother under his charge should feed him what 

he eats and dress him with what he wears, and do not burden him with what 

will overpower him" (Sahih Bukhari). This highlights the importance of 

treating workers with respect and ensuring their well-being. 12 

In conclusion, the prohibition of exploitation is a distinctive feature 

of Islamic labor laws. Islam categorically forbids any form of exploitation, 

whether it be through unjust wages, excessive work hours, or unsafe working 

conditions. The Qur'an explicitly condemns those who take advantage of 

others in business and trade (Qur'an 83:1-3), and this principle extends to 

labor relations as well. The Prophet Muhammad (PBUH) reinforced this by 

advocating for the timely payment of wages and warning against the 

mistreatment of workers.  

 Comparison with Western Labor Laws 
When comparing Islamic labor laws with Western labor laws, several 

key differences and similarities emerge. Both legal frameworks share a 

commitment to justice and fairness, but their underlying philosophies and 

sources differ significantly.  

Western labor laws are primarily rooted in secular human rights 

principles and are often shaped by the socio-economic context of each country. 

They tend to focus on protecting workers' rights through legislation, such as 

minimum wage laws, anti-discrimination policies, and health and safety 

regulations. The development of these laws has been influenced by historical 

events, such as the Industrial Revolution and the labor movement, which led to 

the establishment of labor unions and the concept of collective bargaining. 13 

In contrast, Islamic labor laws are grounded in religious principles 

that emphasize moral obligations rather than merely legal ones. While 

Western labor laws are often enforced by the state, Islamic labor laws are 

seen as part of a Muslim’s religious duty. This creates a sense of 
accountability not only to the law but also to God. Additionally, Islamic 

labor laws prioritize the well-being of the entire community (Ummah), rather 

than focusing solely on individual rights. 14 

One significant difference is in the approach to interest (riba) and 

usury, which are forbidden in Islamic law but are often a part of Western 

economic systems. This prohibition influences Islamic labor laws, particularly 
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in matters related to compensation and financial transactions, ensuring that no 

party is unfairly advantaged or disadvantaged in a labor agreement.  

 Sources of Islamic Labor Laws 
The primary sources of Islamic labor laws are the Qur'an and the 

Hadith, with supplementary guidance from Ijma' (consensus) and Qiyas 

(analogical reasoning).  

1. Qur'an: The Qur'an is the ultimate source of Islamic law and provides the 

foundational principles for labor laws. Verses related to justice, fairness, and 

the treatment of workers form the basis of Islamic labor regulations.15  

2. Hadith: The sayings and practices of the Prophet Muhammad (PBUH) 

provide practical examples of how to implement the Qur'anic principles in daily 

life. The Hadith offers specific guidance on employer-employee relations, 

including fair wages, humane treatment, and the prohibition of exploitation. 16 

3. Ijma': Ijma', or the consensus of Islamic scholars, plays a role in 

interpreting and applying the principles of the Qur'an and Hadith to 

contemporary issues. This collective agreement helps to ensure that 

labor laws remain relevant and effective in changing social and 

economic contexts. 17 

4. Qiyas: Qiyas involves the use of analogical reasoning to extend the 

principles found in the Qur'an and Hadith to new situations. This allows 

Islamic labor laws to adapt to modern challenges while maintaining their 

core ethical foundations.18 

These sources collectively ensure that Islamic labor laws are comprehensive, 

just, and aligned with the moral values of Islam, providing a robust 

framework for labor relations in Muslim communities. 

5. Labor Rights in Islam 

1. Introduction to Labor Rights in Islam 
Labor rights in Islam are an integral part of the broader framework 

of Islamic jurisprudence (Fiqh), which governs the ethical, social, and legal 

aspects of a Muslim's life. The principles that guide labor relations in Islam 

are deeply rooted in the Qur'an, the Hadith (sayings and practices of the 

Prophet Muhammad PBUH), and the consensus of Islamic scholars (Ijma'). 

Islamic labor laws emphasize the dignity of work, the equitable treatment of 

workers, and the moral obligations of employers. This comprehensive 

system aims to ensure justice, fairness, and the prevention of exploitation in 

the workplace. 19 

 2. Workers' Rights and Responsibilities 

Islamic teachings bestow significant rights upon workers, 

emphasizing the importance of their role in society. These rights are 
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balanced with corresponding responsibilities, creating a harmonious 

relationship between employers and employees. 20 

2.1 Rights of Workers in Islam: 
1. Fair Compensation: The Qur'an and Hadith strongly emphasize the right 

of workers to be compensated fairly for their labor. The Prophet Muhammad 

(PBUH) said, "Give the worker his wages before his sweat dries" (Sunan Ibn 

Majah). This Hadith underscores the importance of timely and fair payment, 

ensuring that workers are not exploited.  21 

2. Respect and Dignity: Islam mandates that workers must be treated 

with respect and dignity, regardless of their occupation. The Prophet 

Muhammad (PBUH) demonstrated this through his own actions, treating 

everyone, including workers, with kindness and respect. Scholars such 

as Imam al-Ghazali have elaborated on this, stating that every worker 

has the right to be treated with honor and not be subjected to humiliation 

or demeaning tasks. 22 

3. Safe Working Conditions: Islam emphasizes the importance of safe 

working conditions. The Qur'an, in Surah Al-Baqarah (2:286), states, "Allah 

does not burden a soul beyond that it can bear." This verse is interpreted by 

scholars to mean that employers must ensure that workers are not subjected 

to dangerous or overly strenuous conditions that could harm their physical 

or mental health. 23 

4. Right to Rest and Leisure: Workers in Islam have the right to rest and leisure. 

The Prophet Muhammad (PBUH) encouraged moderation in work, recognizing 

the human need for rest. Al-Suyuti, a prominent Islamic scholar, noted that 

Islam’s emphasis on rest and prayer times reflects the religion’s holistic 
approach to well-being, balancing work with spiritual and physical needs. 24 

2.2 Responsibilities of Workers: 
1. Honest and Diligent Work: Workers are expected to perform their duties 

with honesty and diligence. The Qur'an states, "And fulfill the covenant. 

Indeed, the covenant is ever [that about which one will be] questioned" 

(Qur'an 17:34). This covenant includes the employment contract, which 

workers are obliged to honor by working faithfully and efficiently.  25 

2. Loyalty to the Employer: While Islam emphasizes the rights of workers, 

it also expects them to be loyal to their employers, provided that the 

employer does not demand anything that contradicts Islamic principles. 

Loyalty includes not engaging in deceit, theft, or actions that could harm the 

employer’s business. 26 

3. Adherence to Islamic Ethics: Workers are expected to adhere to Islamic ethics 

in their professional conduct, avoiding dishonesty, negligence, and any form of 

corruption. The Prophet Muhammad (PBUH) emphasized that "The best among 

you is the one who does his work in the best manner" (Al-Bukhari). 27 



 

 

1
1

  Islamic Jurisprudence on Labor Laws: Principles, Practices... 

and Contemporary Applications 

Al-Manhal Research Journal (Vol.4, Issue 3, 2024: July-September) 

11 

 3. Employers' Duties and Obligations 
In Islam, employers bear significant responsibilities towards their 

workers. These obligations are designed to ensure justice, equity, and the 

protection of workers' rights.  

3.1 Fair Wages and Timely Payment: 
1. Wages: Employers are required to pay fair wages that reflect the work 

performed by the employee. The concept of fair wages in Islam goes beyond 

mere compensation and includes considerations of the worker’s needs, the 
nature of the work, and the prevailing economic conditions. Scholars like 

Ibn Taymiyyah emphasized that wages should be sufficient to meet the 

worker's basic needs, promoting a standard of living that allows for dignity 

and self-respect. 28 

2. Timely Payment: The importance of timely wage payment is underscored 

by several Hadiths, where the Prophet Muhammad (PBUH) emphasized that 

wages should be paid before the worker's sweat dries, symbolizing prompt 

payment. Delayed payment is considered a form of injustice and exploitation 

in Islam. 29 

3.2 Humane Treatment and Respect: 
1. Treatment: Employers must treat their workers with kindness, respect, and 

consideration. The Prophet Muhammad (PBUH) set an example by treating 

his servants and workers with exceptional kindness, never overburdening 

them and always ensuring their comfort. This principle is echoed in the 

works of scholars like Imam Malik, who argued that employers must treat 

their workers as they would treat their own family members. 30 

2. Avoiding Exploitation: Islamic law strictly prohibits the exploitation of 

workers. This includes overworking employees without adequate 

compensation, denying them rest, or subjecting them to unsafe working 

conditions. The prohibition of exploitation is a recurring theme in Islamic 

jurisprudence, with scholars like Al-Qurtubi highlighting the moral and legal 

duty of employers to avoid any form of oppression. 31 

3.3 Provision of Safe Working Conditions: 
1. Safety: Employers are responsible for providing safe working conditions 

that protect workers from harm. The Prophet Muhammad (PBUH) stated, 

"There should be neither harming nor reciprocating harm" (Sunan Ibn 

Majah). This principle extends to the workplace, where employers must 

ensure that the work environment does not pose unnecessary risks to the 

health and safety of workers. 32 

2. Health and Welfare: Beyond physical safety, employers are also 

encouraged to consider the overall welfare of their workers, including their 

mental and emotional well-being. Islamic scholars like Al-Shatibi have argued 
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that the protection of life and health is one of the five essential objectives of 

Islamic law (Maqasid al-Shariah), which employers must uphold. 33 

 4. Wage Standards, Working Conditions, and Fair 

Treatment 
Islamic teachings on wage standards, working conditions, and fair 

treatment are comprehensive, ensuring that workers receive what they are 

due without exploitation or injustice.  

4.1 Wage Standards in Islam: 

1. Equity and Sufficiency: Islamic law mandates that wages must be equitable 

and sufficient to meet the basic needs of the worker and their family. The 

concept of a "just wage" in Islam is not only about fairness but also about 

ensuring that workers are not left in poverty. This is rooted in the Islamic 

principle of social justice, which seeks to eliminate poverty and inequality. 34 

2. Market Considerations: While Islamic law emphasizes fairness, it also 

considers the prevailing market conditions. Scholars like Al-Mawardi have 

discussed how wages should reflect the value of labor within the market, but 

should not fall below what is necessary for the worker's subsistence. 35 

4.2 Working Conditions and Fair Treatment: 
1. Ethical Work Environment: The work environment in Islam must be 

ethical, where workers are treated fairly and with respect. The Prophet 

Muhammad (PBUH) was known for his compassionate treatment of 

workers, setting a precedent that is followed in Islamic labor laws. 36 

2. Prohibition of Discrimination: Islamic teachings prohibit any form of 

discrimination in the workplace, whether based on race, religion, gender, or 

social status. All workers are to be treated equally, with equal opportunities 

for fair wages and working conditions. The Qur'an emphasizes the equality 

of all human beings, which is a principle that extends to labor relations. 37 

 5. Rights of Vulnerable Groups 
Islam pays special attention to the rights of vulnerable groups in 

the workplace, including women, children, and minorities. These 

protections are designed to prevent exploitation and ensure that these 

groups receive fair treatment.  

5.1 Women's Rights in the Workplace: 
1. Equal Pay for Equal Work: Islamic law stipulates that women should 

receive equal pay for equal work. There is no basis in Islamic 

jurisprudence for gender-based wage discrimination. The Qur'an and 

Hadith advocate for the fair and just treatment of women in all aspects of 

life, including employment. 38 

2. Protection from Exploitation: Women are to be protected from 

exploitation in the workplace, which includes protection from harassment, 
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unjust wages, and unfair working conditions. Scholars like Ibn Hazm have 

emphasized the importance of protecting women’s rights in the workplace, 
arguing that their dignity and safety must be always preserved. 39 

5.2 Children's Rights in Employment: 
1. Prohibition of Child Labor: Islam prohibits the exploitation of children in 

labor. The Prophet Muhammad (PBUH) emphasized the importance of 

caring for and educating children, rather than exploiting them for labor. 

Islamic law reflects this by setting age limits for employment and ensuring 

that children are not deprived of their right to education and childhood. 40 

2. Fair Treatment of Young Workers: If children are employed, they must 

be treated with extra care and provided with conditions that do not harm 

their physical or mental development. Scholars like Al-Ghazali have 

discussed the importance of nurturing the young and not subjecting them 

to undue hardships. 41 

5.3 Rights of Minorities: 
1. Non-Discrimination: Islam promotes the fair treatment of minorities in the 

workplace. The Qur'an explicitly states that all human beings are equal, 

regardless of their background, and this principle extends to employment. 

Discrimination based on race, religion, or ethnicity is strictly prohibited. 42 

2. Protection of Minority Rights: Islamic law ensures that minority workers 

receive the same rights and protections as their Muslim counterparts. The 

treatment of non-Muslims in an Islamic state is a topic that has been 

extensively covered by scholars like Ibn al-Qayyim, who argued that they 

should be treated with the same fairness and justice as Muslims. 43 

6. Islamic Labor Laws in Practice 
Islamic labor laws have been developed and implemented in various 

forms across Muslim-majority countries. These laws are based on principles 

derived from the Qur'an, Hadith, and other Islamic sources, and aim to 

ensure justice, fairness, and the protection of workers' rights. However, the 

practical application of these laws in contemporary Muslim societies 

presents several challenges, especially in the context of globalization and 

modern economic systems. This section will explore the practice of Islamic 

labor laws through case studies from various Muslim-majority countries, 

examine the challenges of implementation in modern times, and discuss the 

role of Islamic institutions in labor law enforcement.  

 1. Case Studies from Various Muslim-Majority Countries 
Islamic labor laws have been implemented in different ways across 

Muslim-majority countries, depending on the legal, cultural, and economic 

context of each country. Here, we examine the practice of these laws in a 

few selected countries. 
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1.1 Saudi Arabia: 
1. Sharia-Based Labor Laws: Saudi Arabia's legal system is based on Islamic 

law (Sharia), and its labor laws reflect this foundation. The Saudi Labor Law 

incorporates several principles from Islamic jurisprudence, such as the 

prohibition of usury, the protection of workers' rights, and the emphasis on fair 

wages. For instance, the Saudi Labor Law mandates that workers must be paid 

within a specified period after the completion of their work, reflecting the 

Islamic principle of prompt payment as emphasized in the Hadith. 44 

2. Implementation and Challenges: Despite the strong Islamic foundation, 

the implementation of labor laws in Saudi Arabia has faced criticism, 

particularly concerning the treatment of migrant workers. Human Rights 

Watch and other organizations have highlighted issues such as wage theft, 

poor working conditions, and the lack of legal recourse for workers. These 

challenges suggest a gap between the ideal principles of Islamic labor laws 

and their practical application. 45 

1.2 Malaysia: 
1. Integration of Islamic Principles with Secular Laws: Malaysia presents an 

interesting case where Islamic principles are integrated into a largely secular 

legal framework. The Malaysian Employment Act incorporates several 

Islamic principles, such as the protection of workers' dignity and the 

prohibition of exploitation. Additionally, Malaysia has established various 

Islamic institutions, such as the Department of Islamic Development 

Malaysia (JAKIM), which oversees the application of Islamic principles in 

various sectors, including labor. 46 

2. Successes and Limitations: Malaysia has been relatively successful in 

implementing labor laws that align with Islamic principles, particularly in 

protecting workers' rights and promoting fair treatment. However, there are 

still challenges, such as the enforcement of these laws in the informal sector 

and ensuring that all workers, including non-Muslims, receive equal 

protection under the law. 47 

1.3 Pakistan: 
1. Islamic Provisions in the Constitution: Pakistan's Constitution explicitly 

incorporates Islamic principles, including those related to labor. The 

Constitution guarantees the protection of workers' rights, the provision of 

fair wages, and the prohibition of forced labor, all of which are rooted in 

Islamic teachings. The Islamic Ideology Council also plays a role in advising 

the government on ensuring that laws, including labor laws, align with 

Islamic principles. 48 

2. Challenges in Enforcement: Despite the strong legal framework, the 

enforcement of labor laws in Pakistan remains problematic. Issues such as 
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child labor, bonded labor, and inadequate working conditions persist, 

particularly in rural areas and the informal sector. The lack of effective 

enforcement mechanisms and corruption within the legal system are 

significant barriers to the full realization of Islamic labor principles. 49 

 2. Implementation Challenges in Modern Times 
The implementation of Islamic labor laws in modern times faces several 

challenges, particularly in the context of globalization, economic 

pressures, and the need to balance Islamic principles with contemporary 

legal standards.  

2.1 Globalization and Economic Pressures: 
1. Economic Pressures and Exploitation: The globalized economy often 

prioritizes profit over ethical considerations, leading to the exploitation of 

workers. This reality poses a significant challenge to the implementation of 

Islamic labor laws, which emphasize justice, fairness, and the protection of 

workers. For example, in many Muslim-majority countries, multinational 

corporations may exploit local workers by paying them low wages and 

providing poor working conditions, practices that are in direct conflict with 

Islamic principles. 50 

2. Balancing Islamic Principles with International Standards: Another 

challenge is balancing Islamic labor laws with international labor standards, 

such as those set by the International Labor Organization (ILO). While there 

is significant overlap between Islamic labor principles and international 

labor standards, there can also be tensions, particularly in areas such as 

gender equality and workers' rights. For example, while Islamic law grants 

specific rights to women workers, the interpretation and application of these 

rights can vary, leading to challenges in aligning with international gender 

equality standards. 51 

2.2 Legal and Cultural Barriers: 
1. Cultural Practices and Traditions: In some Muslim-majority countries, 

cultural practices and traditions can hinder the effective implementation of 

Islamic labor laws. For example, in some conservative societies, cultural 

norms may restrict women's participation in the workforce, limiting their 

ability to benefit from the protections offered by Islamic labor laws. Scholars 

like Abdullahi An-Na'im have argued that the challenge lies in 

distinguishing between cultural practices and genuine Islamic teachings and 

ensuring that the latter is upheld. 52 

2. Legal Fragmentation: The coexistence of multiple legal systems within 

some Muslim-majority countries can also pose challenges. In countries 

where secular laws exist alongside Sharia-based laws, there can be 

inconsistencies and conflicts in the application of labor laws. This 
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fragmentation can lead to confusion and gaps in the protection of workers' 

rights, as different legal systems may apply different standards. 53 

 3. The Role of Islamic Institutions in Labor Law Enforcement 

Islamic institutions play a crucial role in the enforcement of labor laws in 

Muslim-majority countries. These institutions are responsible for 

interpreting Islamic principles, advising governments, and ensuring that 

labor laws align with Islamic teachings. 54 

3.1 Religious Authorities and Scholars: 
1. Interpretation and Guidance: Religious authorities and scholars are 

essential in interpreting Islamic labor laws and providing guidance on 

their application. Scholars like Yusuf al-Qaradawi have emphasized the 

importance of adapting Islamic teachings to contemporary contexts 

while maintaining their core principles. These scholars play a vital role 

in ensuring that labor laws remain relevant and effective in addressing 

modern challenges. 55 

2. Fatwas and Legal Opinions: Islamic scholars and institutions also issue 

fatwas (legal opinions) on labor-related matters, which can influence the 

development and enforcement of labor laws. For example, fatwas may be 

issued to address new issues such as the rights of workers in the gig economy 

or the ethical treatment of migrant workers. These fatwas help bridge the gap 

between traditional Islamic teachings and contemporary labor issues. 56 

3.2 Governmental Islamic Institutions: 
1. Advisory Roles: In many Muslim-majority countries, governmental 

Islamic institutions, such as the Islamic Ideology Council in Pakistan or 

JAKIM in Malaysia, play an advisory role in ensuring that labor laws align 

with Islamic principles. These institutions provide recommendations to 

governments on legal reforms and monitor the implementation of labor laws 

from an Islamic perspective. 57 

2. Challenges in Enforcement: Despite their important role, Islamic 

institutions face challenges in enforcing labor laws. One of the main 

challenges is the lack of sufficient resources and authority to enforce legal 

standards effectively. In some cases, political interference and corruption 

can also undermine the effectiveness of these institutions. Scholars like 

Khaled Abou El Fadl have discussed the need for greater autonomy and 

independence for Islamic institutions to fulfill their role effectively. 58 

3.3 Non-Governmental Organizations (NGOs): 
1. Advocacy and Support: Islamic NGOs also play a role in advocating for 

workers' rights and supporting the implementation of labor laws. These 

organizations often provide legal assistance to workers, raise awareness 

about labor rights, and lobby for legal reforms. For example, Islamic Relief 
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and other Islamic NGOs have been involved in campaigns to improve 

working conditions and protect vulnerable workers. 59 

2. Collaborations with International Organizations: Some Islamic NGOs 

collaborate with international organizations, such as the ILO, to promote the 

implementation of labor laws that are consistent with both Islamic principles 

and international standards. These collaborations help to address gaps in the 

enforcement of labor laws and ensure that workers in Muslim-majority 

countries receive adequate protection. 60 

 4. Conclusion 
The practice of Islamic labor laws in Muslim-majority countries 

presents a complex picture of successes and challenges. While Islamic 

principles provide a robust framework for protecting workers' rights, the 

implementation of these laws in modern times faces significant challenges, 

including globalization, economic pressures, cultural practices, and legal 

fragmentation. Islamic institutions play a crucial role in interpreting and 

enforcing labor laws, but their effectiveness is often hindered by resource 

constraints, political interference, and other barriers. Moving forward, there 

is a need for continued efforts to strengthen the implementation of Islamic 

labor laws, ensuring that they remain relevant and effective in addressing the 

needs of workers in the contemporary world. Through a combination of legal 

reforms, advocacy, and collaboration with international organizations, 

Muslim-majority countries can better align their labor laws with Islamic 

principles, promoting justice, fairness, and the protection of workers' rights 

in accordance with the teachings of Islam. 

7. Contemporary Issues and Debates 
The practice of Islamic labor laws in the contemporary context is 

influenced by several dynamic factors, including globalization, evolving 

interpretations of Islamic jurisprudence, and the interaction between Islamic 

labor laws and international labor standards. This section explores these 

contemporary issues and debates, examining how they shape the 

implementation and evolution of Islamic labor laws.  

 1. The Impact of Globalization on Islamic Labor Laws 
Globalization has profoundly impacted labor practices and 

regulations worldwide, and Islamic labor laws are no exception. The 

integration of economies, the movement of labor across borders, and the 

influence of global market dynamics present both opportunities and 

challenges for Islamic labor laws.  

1.1 Economic Integration and Labor Exploitation: 
1. Increased Economic Pressure: Globalization has led to increased 

economic pressures on businesses, often resulting in cost-cutting measures 
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that can negatively affect workers. This pressure can sometimes lead to 

practices that are contrary to Islamic principles of fair treatment and justice. 

For example, multinational companies operating in Muslim-majority 

countries may prioritize profit over ethical labor practices, leading to issues 

such as wage theft and poor working conditions. 61 

2. Exploitation of Migrant Workers: In many Muslim-majority 

countries, the influx of migrant workers has raised concerns about 

exploitation. Reports by organizations like Human Rights Watch have 

highlighted instances where migrant workers face harsh conditions, low 

wages, and lack of legal protection. This situation is at odds with the 

Islamic principles of worker protection and fair treatment, as outlined 

in various Hadith and Qur'anic teachings. 62 

1.2 Global Labor Standards vs. Islamic Principles: 
1. Balancing Principles: The challenge for Islamic labor laws in a globalized 

world is to balance traditional Islamic principles with international labor 

standards. For instance, while Islamic law promotes the fair treatment of 

workers, including prompt payment and decent working conditions, global 

standards may sometimes diverge from these principles, particularly in areas 

such as gender equality and worker representation. 63 

2. Adaptation and Reform: Some Muslim-majority countries have 

undertaken efforts to adapt Islamic labor laws to align with international 

standards while maintaining their core principles. This includes reforming 

labor laws to address issues such as occupational safety, minimum wages, 

and social protection, in line with international norms set by organizations 

like the International Labour Organization (ILO). 64 

 2. Modern Interpretations and Reformation Efforts 
The interpretation of Islamic labor laws has evolved over time, and 

contemporary scholars and legal experts continue to debate how these 

laws should be applied in modern contexts. Efforts to reform labor 

laws in accordance with both Islamic principles and contemporary 

needs are ongoing.  

2.1 Reinterpretation of Islamic Jurisprudence: 
1. Contemporary Scholarship: Modern scholars such as Khaled Abou El Fadl 

and Tariq Ramadan have contributed to the reinterpretation of Islamic labor 

laws to address contemporary issues. They argue that traditional 

interpretations of Islamic jurisprudence must be revisited to ensure that labor 

laws are relevant and effective in today’s socio-economic context. For 

example, Abou El Fadl has emphasized the need for a more nuanced 

understanding of justice and equity in the application of labor laws.65 



 

 

1
9

  Islamic Jurisprudence on Labor Laws: Principles, Practices... 

and Contemporary Applications 

Al-Manhal Research Journal (Vol.4, Issue 3, 2024: July-September) 

19 

2. Dynamic Legal Frameworks: Some Islamic countries are exploring 

dynamic legal frameworks that integrate traditional principles with 

contemporary realities. This includes revising labor codes to address modern 

issues such as gig economy workers, digital labor platforms, and new forms 

of employment. These efforts aim to ensure that Islamic labor laws are 

adaptable and responsive to current challenges. 66 

2.2 Reform Efforts in Muslim-Majority Countries: 
1. Legislative Changes: Several Muslim-majority countries have undertaken 

legislative reforms to better align labor laws with both Islamic principles and 

modern needs. For instance, the UAE has introduced labor reforms to 

improve workers' rights, including regulations on working hours, 

occupational safety, and dispute resolution. These reforms reflect a 

commitment to upholding Islamic principles of fairness while addressing 

contemporary labor issues. 67 

2. Role of Islamic Institutions: Islamic institutions and scholars play a 

critical role in guiding and supporting labor law reforms. By providing 

interpretations and recommendations based on Islamic teachings, they help 

shape policies that align with both traditional values and modern 

requirements. This collaboration is crucial in ensuring that reforms are both 

culturally sensitive and legally sound. 68 

 3. The Compatibility of Islamic Labor Laws with 

International Labor Standards 
The compatibility of Islamic labor laws with international labor 

standards is a key area of debate. This involves examining how Islamic 

principles align with or differ from global labor norms and finding ways to 

reconcile these differences. 

3.1 Common Ground and Differences: 
1. Shared Principles: There is significant common ground between 

Islamic labor laws and international labor standards. Both emphasize 

principles such as fair wages, safe working conditions, and the 

prohibition of exploitation. For example, the ILO’s conventions on 
workers’ rights align with Islamic teachings on the fair treatment of 

workers and the prohibition of unfair practices.  

2. Areas of Divergence: However, there are areas where Islamic labor laws 

and international standards may diverge. Issues such as gender equality, the 

rights of non-Muslim workers, and the treatment of workers in different 

sectors can present challenges. For instance, while Islamic labor laws 

provide specific protections for women, the interpretation and 

implementation of these protections can vary, leading to differences with 

international standards on gender equality.  
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3.2 Efforts to Reconcile Differences: 
1. International Collaboration: Some Muslim-majority countries and Islamic 

organizations engage in international collaboration to reconcile differences 

between Islamic labor laws and international standards. This includes 

participating in global forums, such as ILO meetings, and working with 

international organizations to align labor laws with global norms while 

respecting Islamic principles. 69 

2. Legal Reforms and Adaptations: Efforts to align Islamic labor laws with 

international standards often involve legal reforms and adaptations. This 

includes updating labor laws to address emerging issues and ensure that they 

meet both Islamic principles and international expectations. For example, 

reforms to improve occupational health and safety, enhance workers' rights, 

and address new forms of employment reflect an effort to bridge the gap 

between Islamic and international standards. 70 

 Conclusion 
The practice of Islamic labor laws in the contemporary context is 

shaped by a range of factors, including globalization, modern interpretations, 

and the need to align with international labor standards. While Islamic 

principles provide a strong foundation for fair and just labor practices, the 

impact of globalization and evolving economic conditions present 

challenges that require ongoing adaptation and reform. Efforts to reconcile 

Islamic labor laws with international standards highlight the need for a 

balanced approach that respects traditional values while addressing modern 

realities. Through continued scholarship, legislative reform, and 

international collaboration, Muslim-majority countries can work towards 

labor laws that uphold Islamic principles while meeting contemporary needs 

and global expectations.  

8. Conclusion 
In summary, the exploration of Islamic labor laws reveals a complex 

interplay between traditional Islamic principles and contemporary labor 

practices. This research has highlighted the foundational principles of 

Islamic labor laws, including justice, fairness, and the prohibition of 

exploitation, as well as the challenges faced in their modern application. Key 

findings from the study emphasize both the strengths and limitations of 

Islamic labor laws in addressing contemporary labor issues. 
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Approach to the Sharīʿa: The Case of Tariq Ramadan’s Call for a 
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